Urban Youth Development/4-H Educator

Montgomery County


VACANCY ANNOUNCEMENT
Position Title: 

Urban Youth Development/4-H Educator (#27012)



(Fixed Term Position Renewed Annually)
County:          

Southeast Region, Montgomery County
Office Location:        
Montgomery County Cooperative Extension Office


1015  Bridge Road, Suite H


Collegeville, PA  19426-1179
Brief Summary of Duties:  This individual is responsible for organizing and conducting an informal educational program related to at-risk and minority youth in Montgomery County.  The person will work with the County Youth Development/4-H Coordinator and be responsible for providing program leadership in communities with a high incidence of youth at risk.  As a member of a team, this individual will establish collaborative efforts with other not-for-profit partners to provide greater support for the youth in those communities.  In carrying out the assigned duties, the individual is responsible to the Montgomery County Extension Director and the Southeast Regional Director.

Specific Program Responsibilities:

1. 
Provide 4-H/Youth Enrichment programs in support of at-risk and minority youth in Montgomery County. 
2. 
Identify, develop and evaluate a needs-based program, primarily in southern Montgomery County communities, establishing program priorities and identifying those educational delivery methods that will gain the maximum program impact and effectiveness.

3. 
Develop relationships and collaborations with other not-for-profit organizations which will enhance the opportunities for service to at-risk and minority youth.
4. 
Maintain close cooperation with other county extension staff to develop and assure that the Youth Development/4-H program is an integrated part of the total county extension education program.

5.
Recruit, train, and counsel Youth Development/4-H adult and teen leaders utilizing, but not limited to: newsletters, club visits and community networking.
6. 
Provide the leadership in obtaining resources necessary to conduct a dynamic and comprehensive county-wide Youth Development/4-H program.

7.
Develop action plans, and submit program and administrative reports as appropriate. 

8. 
Become competent in the use of information technology systems in the delivery and management of extension educational programs.

9. 
Perform other duties and responsibilities as assigned by the County Extension Director or Southeast Regional Director.

10. 
Ensure compliance with the County Affirmative Action Plan.  Through public notification and "All Reasonable Efforts" make educational programs accessible to all clientele without regard to age, ancestry, color, disability or handicap, national origin, race, religious creed, sex, sexual orientation, or veteran status.

Qualifications:  This is an entry level position, Bachelor’s degree required.  This position is seeking a candidate with a degree in any of the following areas: Agriculture and Extension Education, Urban Early and Middle Childhood Education, Health Education, Human Development and Family Studies, Family and Consumer Sciences, Human Services, Education, Education Administration, Collaboration and Community Building.  Candidates who have experience as a teacher, working with youth or as a manager of volunteer leaders are encouraged to apply.  A familiarity with various socio-economic and ethnic audiences and a commitment to the principles of diversity is necessary.  Candidates should possess effective program development, teaching and evaluation skills and demonstrate positive human relations, managerial and effective communications skills.  We encourage applications from individuals of diverse backgrounds.
Rank/Salary:  Salary and entry level assistant extension educator rank commensurate with education, training and experience. 

Montgomery County Cooperative Extension is a unit of Penn State and as such offers a competitive and liberal benefits package.  This position is renewed annually based on availability of funding.  Applications and a detailed announcement are available by writing or calling or emailing bss1@psu.edu, Human Resource Services, 307 Agricultural Administration Building, University Park, PA  16802; telephone 814-863-3452; Fax 814-863-6215.  The closing date for accepting resumes and applications is February 16, 2008, or until a suitable candidate has been selected.

This publication is available in alternative media on request.
The Pennsylvania State University is committed to the policy that all persons shall have equal access to programs, facilities, admission, and employment without regard to personal characteristics not related to ability, performance, or qualifications as determined by University policy or by state or federal authorities.  It is the policy of the University to maintain an academic and work environment free of discrimination, including harassment.  The Pennsylvania State University prohibits discrimination and harassment against any person because of age, ancestry, color, disability or handicap, national origin, race, religious creed, sex, sexual orientation, or veteran status.  Discrimination or harassment against faculty, staff, or students will not be tolerated at The Pennsylvania State University.  Direct all inquiries regarding the nondiscrimination policy to the Affirmative Action Director, The Pennsylvania State University, 328 Boucke Building, University Park, PA  16802-5901, Tel 814-865-4700/V, 814-863-1150/TTY.
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